Work Bonus

The Work Bonus is an assistance measure for working age pensioners. For those eligible, it ensures that a portion of
any income received from gainful employment does not count towards Centrelink’s income test. We summarise how
the Work Bonus works, and highlight a recent alteration to the rules.

The Work Bonus applies to those who derive some income from employment and are in receipt of a pension
payment (Age Pension, Carer Payment or Disability Support Pension). Centrelink applies an Income Test and an
Assets Test to determine the rate of payment, with the payment result stemming from the lower rate of the two
tests. Therefore, the Work Bonus benefits pensioners assessed/paid via the Income Test.

The main rules are as follows:

e The first $300 of fortnightly income from work is not assessed under the pension income test. Any unused
part of the $300 fortnightly amount accrues in the Work Bonus ‘income bank’ and can be used to offset future
income from work.

* If a pensioner earns income from work of less than $300 p.f. all the income is disregarded under the Income
Test.

e The income bank credits accrued do not expire (except on death). This is subject to a maximum amount of
$7,800.

«  The Work Bonus is applied on an individual basis and cannot be transferred to the spouse.

¢ Income from self-employment and paid leave while employed also qualifies as Work Bonus income.

It is important to note that the Income Test provides an income-free amount of $190 per fortnight (for singles) and
$336 combined for fortnight for couples. For example, with the Work Bonus added to this, a single person can have
$490 of assessable income before the rate of payment begins to reduce.

$4,000 Work Bonus increase

Age pensioners now have a higher amount stored in the Work Bonus balance meaning that a greater amount of
earnings can be disregarded.

Ordinarily, a maximum of one year’s worth of Work Bonus (i.e. $7,800) can be accrued in the income bank. This
cap has been temporarily increased to $11,800 until the end of December 2023. From 1 January 2024, any excess
amount in the bank exceeding $7,800 will be cancelled. The impact for income tested pensioners (eligible for the
Work Bonus) is:

*  Those earning more than $300 p.f. may see a temporary increase in entitlements; and

e Those earning less than $300 p.f. may consider taking on additional paid work without impacting their
Centrelink entitlements.

Interestingly, for people who hold substantial assets and are therefore assessed for the Age Pension under the
Assets Test, they could potentially work a considerable amount more and still make use of the total Work Bonus of
$11,800.



Disclaimer

This publication has been compiled by Entrust Wealth Management, a division of Euroz Hartleys Limited ABN 33
104 195 057 AFSL 230052.

This publication is current as at time of preparation. Past performance is not a reliable indicator of future
performance. Any outlooks in this publication are predictive in character. Whilst every effort has been taken to
ensure that the assumptions on which the outlooks given in this publication are based are reasonable, the outlooks
may be based on incorrect assumptions or may not take into account known or unknown risks and uncertainties.
The results ultimately achieved may differ materially from our outlooks. Material contained in this publication is an
overview or summary only and it should not be considered a comprehensive statement on any matter nor relied
upon as such. The information and any advice in this publication do not take into account your personal objectives,
financial situation or needs and so you should consider its appropriateness having regard to these factors before
acting on it. This publication may contain material provided directly by third parties and is given in good faith

and has been derived from sources believed to be reliable but has not been independently verified. We are not
responsible for such material. To the maximum extent permitted by law: (@) no guarantee, representation or warranty
is given that any information or advice in this publication is complete, accurate, up-to-date or fit for any purpose;
and (b) neither Euroz Hartleys Limited, or its representatives, is in any way liable to you (including for negligence) in
respect of any reliance upon such information or advice. It is important that your personal circumstances are taken
into account before making any financial decision and we recommend you seek detailed and specific advice from
your adviser before acting on any information or advice in this publication. Any taxation position described in this
publication is general and should only be used as a guide. It does not constitute tax advice and is based on current
laws and our interpretation. You should consult a registered tax agent for specific tax advice on your circumstances.
For further information on any issue discussed in this publication, or on any financial matter, please contact your
adviser.



