Using Carry Forward Concessional Contributions
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Concessional super contributions (also known as before-
tax contributions) include employer super guarantee
(SG), salary sacrifice amounts and personal tax-
deductible contributions. Concessional contributions are
presently subject to a limit of $30,000 per financial year,
taxable to the super fund at 15%. Prior to July 2018,
concessional contributions were subject to a ‘use it or
lose it scenario. However, unused concessional cap
allowances began accruing from 1 July 2018 under the
catch-up rules. These rules allow super fund members to
carry forward any unused concessional contributions on
a rolling five-year basis.

Within the below, we summarise the main rules and
some commonly asked questions.

Key Details

e Unused concessional contributions can be carried
forward for up to 5 financial years.

e In order to make a catch-up concessional
contribution, your total super balance (TSB) must be
less than $500,000 at 30 June immediately prior to
the start of the financial year.

e Additional concessional contributions reduce the
earliest accrued unused concessional contribution
amounts in the previous 5 years. Hence, the unused
cap from 2020/21 must be applied before the
unused cap from 2021/22 and so on.

e Unused concessional contributions are managed by
the ATO.

e The maximum age for catch-up contributions is 75.

Can you make catch up
contributions multiple times?

Yes, this is possible as long as the conditions are met for
each financial year that the strategy is executed.

The ATO keeps a record of concessional contributions
for each tax year. An individual can track unused
concessional cap space via myGov. Importantly, unused
concessional contribution cap amounts from the 2020/21
financial year will expire at the end of the current 2025/26
financial year.

Concessional Last financial
Cap year for use

Financial Year

2020/21 $25,000 2025/26
2021/22 $27,500 2026/27
2022/23 $27,500 2027/28
2023/24 $27,500 2028/29
2024/25 $30,000 2029/30
2025/26 $30,000 2030/31

Does this strategy work with
salary sacrifice?

Yes, an individual may wish to use either salary sacrifice
or personal tax-deductible contributions to meet the extra
concessional contributions.

You can use a salary sacrifice arrangement where you
wish to have some of your regular salary or wages paid
into super instead of you. In comparison, tax-deductible
contributions are personal after-tax payments into super
that are claimed as a tax deduction if you meet certain
conditions.

You don’t need to notify your super fund on the intention
to use carry-forward amounts. As noted, the ATO
manages the contribution limits.

Can you make catch up
contributions if you are operating
super in the pension phase?

Pension accounts are not eligible for additional
contributions. Any concessional contributions need to go
into the accumulation phase and therefore opening a
new super account to receive new amounts may be
required.

Apart from this hurdle, an individual can make catch up
concessional contributions as long as the conditions are
met. If aged 67 or over when the contribution is made,
the member must meet the work test or be eligible for the
work test exemption where claiming a personal tax
deduction for the contribution.
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Is there anything else?

Before claiming a tax deduction for your personal super
contributions, including any carry-forward amounts, an
individual needs to submit a form to their super fund. This
is known as a ‘Notice of intent to claim or vary a
deduction for personal super contributions’ form. A
confirmation letter is provided once processed by the
super fund provider.
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Conclusion

If you make or receive concessional contributions of less
than the annual concessional contributions cap during a
financial year, you may be able to accrue these unused
amounts and carry these forward for use in subsequent
financial years. This can present some valuable
opportunities. If you would like additional information
about maximising your contributions or have any
questions, please contact your adviser.
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Copyright and Distribution

The material contained in this communication (and
all attachments) is prepared for the exclusive use
of clients of Euroz Hartleys Limited (ACN 104 195
057) (“Euroz Hartleys”) only. Euroz Hartleys is the
holder of an Australian Financial Services Licence
(AFSL 230052) issued by the Australian Securities
and Investments Commission (“ASIC”) and is a
participant of the Australian Securities Exchange
Group (“ASX Group”).

Disclosures & Disclaimers

Euroz Hartleys and its associates declare that they
deal in securities as part of their securities business
and consequently may have a relevant interest in
the securities recommended herein (if any). This
may include providing equity capital market
services to their issuing company, hold a position
in the securities, acting as principal or agent, or
make a market therein and as such may effect
transactions not consistent with the
recommendation (if any) in this report.

Euroz Hartleys declares that it may have acted as
an underwriter, arranger, co-arranger or advisor in
equity capital raisings, and will have received a fee
for its services, for any company mentioned within
this report during the last 12 months.

Euroz Hartleys Limited advises that any advice,
statement of opinion, or recommendation
contained in this document is provided by way of
unsolicited general information only and has been
prepared without taking account of your investment
objectives, financial situation or particular needs.
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The information contained herein is confidential
and may be legally privileged. If you are not the
intended recipient no confidentiality is lost nor
privilege waived by your receipt of it. Please delete
and destroy all copies, and contact Euroz Hartleys
on (+618) 9268 2888. You should not use, copy,
disclose or distribute this information without the
express written authority of Euroz Hartleys.

You should not act on any recommendation issued
by Euroz Hartleys without first consulting your
investment advisor in order to ascertain whether
the recommendation (if any) is appropriate, having
regard to your investment objectives, financial
situation and particular needs. Nothing in this
report shall be construed as a solicitation to buy or
sell a security, or to engage in or refrain from
engaging in any transaction.

Euroz Hartleys believes that the information and
advice contained herein is correct at the time of
compilation, however we make no representation
or warranty that it is accurate, complete, reliable or
up to date, nor do we accept any obligation to
correct or update the opinions in it.

The opinions expressed are subject to change
without notice. No member of Euroz Hartleys
accepts any liability whatsoever for any direct,
indirect, consequential or other loss arising from
any use of this material. We cannot guarantee that
the integrity of this communication has been
maintained, is free from errors, virus interception or
interference.
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